
Executive Director, Northcountry Cooperative Foundation 
 
 
Organization Summary: 

 

 
Northcountry Cooperative Foundation is a nonprofit organization in Minneapolis 
with offices in the St Anthony Main building overlooking downtown and St 
Anthony Falls. Its mission is to help transform lives and communities through 
cooperative enterprise. For more than a decade it has primarily focused this 
mission on converting privately owned manufactured housing communities into 
cooperatively-owned, resident-led parks. This community development activity 
creates a path to true homeownership as well as a more stable future for the 
parks’ residents - some of the region’s most vulnerable. It is hard work and it is 
rewarding work. 

 
NCF’s Executive Director is retiring at the end of 2018 and thus the 
organization’s board is beginning the public search process for a new leader. 

 
The organization’s strategic goals through 2019 are to: 

- Support the creation of more cooperatives and better cooperatives 
 

 
- Enhance affordable housing financing options available to cooperative 

enterprises and their members 
 

- Be a key source of information about cooperatives broadly, encouraging 
their use among a wide variety of people 

 
- Be a center for the practice of creative innovation in the cooperative sector 

 

 
- Build a strong, stable, and enduring enterprise 

 

 
- Support an organizational culture that is welcoming of a diversity of 

background and experience, that encourages teamwork, that nourishes 
creativity, and enhances professional development while recognizing the 
importance of balance between home, work, and community life 

 
Location: Twin Cities Metro 
Category: Executive Director / CEO 
Job Type: Full Time 
Activity Area: Housing 
Closing Date: (Open until filled) 
Salary: (85,000 – 115,000) 
 



 

 
Primary Duties: 
Provide executive leadership in all aspects of NCF’s operations, acting as the 
primary liaison to funders, partners, and the media. Provide strategic vision for 
the organization and oversee all management and program functions, hiring and 
supervising staff, and maintaining adherence to the mission of the organization. 

 
Experience: 
 

 

 
Overview: 

 

 
� Collaborative leadership experience, strong financial skills, and a 

commitment to the cooperative model are required. A bachelor’s degree in 
a related field is required; a master’s degree in business, nonprofit 
management, or related field is preferred. Minimum of five to eight years 
of experience in non-profit management, fundraising and 
economic/cooperative development, with experience in more than one 
field preferred. Best candidates will also have real estate development 
experience. 

 
Personal Characteristics: 

 

 
� Capable, compassionate, energetic and positive leader 
� Impeccable personal integrity 
� Entrepreneurial spirit, with the ability to work successfully in a 

collaborative manner 
� High level of motivation and initiative, with a demonstrated commitment to 

facilitating the growth and development of community-based organizations 
� Openness to new ideas; ability to be a creative thinker with a good 

strategic sense, and ability to influence outcomes 
 
 
 
Skills and Experience: 

 

 
� Commitment to cooperative principles and a track record of 

experience working with cooperatives, credit unions, or community-
based organizations 

� Practical experience in board of director and community relations, 
personnel supervision, financial management and strategic planning; 
small business experience useful 

� Strong time management and organizational skills, and the capacity to 
integrate diverse objectives with a high level of attention to detail and 
deadlines 



� Outstanding written and verbal communication skills with the ability to be 
clear, succinct and persuasive, one-on-one as well as in a group setting 

� Demonstrated knowledge of community building and organizing in urban 
and rural environments 

� Superior interpersonal and networking skills; demonstrated capacity to 
establish productive and respectful relationships with diverse constituents, 
community members, and partners; Comfortable building relationships 
with a diverse set of stakeholders, including large institutional partners and 
donors, manufactured home park residents, manufactured housing 
industry leaders, and policymakers 

�  Knowledge of real estate development, housing finance, and housing 
policy is desirable 

� Computer literacy in word processing, data base and spread sheet 
applications 

 
How to Apply: 

 

 
Please send letter of inquiry or cover letter, resume, salary requirements, and 
references to hr@northcountryfoundation.org – attention Northcountry Search 
Committee.  Please visit our website at http://northcountryfoundation.org/ for 
more information about the organization. 

 
 
 
 
 
 
 


